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INTRODUCTION

orpumte social responsibility (CSR) is
alvine concept. In the business community
nllenmm ely referred to as * corporate
. *which essentially means that a

m shouldbea good neighbour™, within
it community. with the given understanding
-3%--. .<s have a key role of job and wealth
tion in a society, Corporate social

nomic, environmental, and social

“mﬂetheyaddrassthcexpmtatlm
_ ldersandstakehoidﬂrs Itm

bility (CSR) is gencrally understood to
ay an organization achieves a balance

employees, their families, and the local
communities”. Indian business has a rich history
of philanthropy and organisations have lnng
adhered to the spirit of promoting accountable
and responsible businesses. Today, it has bacum
obligatory as the Parliament has apprmrdthn-
new. Compnmu Bill, which mandates that
companies spe l%nfﬂaﬂirﬁﬂ'hvﬁﬂﬂ‘m
annual profit towards Curpma.t: Social
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